Master Non-Discrimination Notices
For Website Posting and Distribution
Notice of Non-Discrimination
Based on receipt of federal financial assistance through a Paycheck Protection Program
law administered through the U.S. Small Business Administration (SBA) under the
CAREs Act, Howard School acknowledges its obligation to prohibit discrimination,
harassment, or retaliation on the basis of race, color, religion, age, national origin sex,
citizenship status, genetic information, handicap or disability in admissions, access,
employment, tuition assistance, educational policies, or other school administered
student and employee programs and activities. Questions regarding the School’s
compliance with the application and administration of the School’s nondiscrimination
policies should be directed to:
Claudia Ramos, Director of Human Resources and SBA Compliance Officer
cramos@howardschool.org
Phone: 404.377.7436 ext. 285

or to the U.S. Department of Education's Office for Civil Rights (OCR) or to the SBA.
Please refer to the School’s SBA Non-Discrimination Compliance Policy on the School’s
website for information on how to file complaints with OCR or the SBA.
This notice will remain in effect until the School has satisfied and paid off the SBA
Paycheck Protection Loan.

Posting Requirements for the notification under Title IX:
Each recipient shall make the initial notification required by paragraph (a)(1) of
this section within 90 days of the effective date of this part or of the date this part
first applies to such recipient, whichever comes later, which notification shall
include publication in:
(i) Local newspapers;
(ii) Newspapers and magazines operated by such recipient or by student,
alumnae, or alumni groups for or in connection with such recipient; and
(iii) Memoranda or other written communications distributed to every student and
employee of such recipient.
(b) Publications.
(1) Each recipient shall prominently include a statement of the policy described in
paragraph (a) of this section in each announcement, bulletin, catalog, or
application form which it makes available to any person of a type, described in
paragraph (a) of this section, or which is otherwise used in connection with the
recruitment of students or employees.
(2) A recipient shall not use or distribute a publication of the type described in this
paragraph which suggests, by text or illustration, that such recipient treats
applicants, students, or employees differently on the basis of sex except as such
treatment is permitted by this part.
(c) Distribution. Each recipient shall distribute without discrimination on the basis
of sex each publication described in paragraph (b) of this section, and shall
apprise each of its admission and employment recruitment representatives of the
policy of nondiscrimination described in paragraph (a) of this section, and require
such representatives to adhere to such policy.
34 C.F.R. § 106.9

